
*Annual VA Cap amount changes each academic year.  
 

 

VA Educational Benefits 

Chapter Summaries 

 

Chapter 30 – Montgomery GI Bill® – Active Duty 
Individuals that entered the military on or after July 1, 1985, had their basic military pay reduce by $100 per month for 
the first 12 months and have an honorable discharge. 
 
 

Chapter 31 – Vocational Rehabilitation 
Provides training and rehabilitation for veterans with a service-connected disability with a rating of at least 20% 
 

 

Chapter 33 – Post 9/11 – GI Bill® – (May be eligible for Yellow Ribbon Program) 
Individuals or a dependent/spouse of a service member who served 90 aggregate days of active duty service on or after 
9-11-2001 and have an honorable discharge 
 
 Yellow Ribbon Program 

Lubbock Christian University will pay up to $1,500 for tuition and mandatory fees.  The federal government will 
pay the remaining $1,500 for a total of $3,000 after the annual VA cap of $23,671.94* has been exhausted. 

(For additional information please see Chapter 33 Benefits explained) 
 
Chapter 35 – Survivors/Dependents Education Assistance (DEA) 
Dependents (under age 26) or surviving spouse of a veteran who is 100% disabled or who has died from a service related 
injury or illness 
 
 
 
Chapter 1606 – Montgomery GI Bill® – Selective Reserves 
Individuals, who have enlisted, reenlisted or extended an enlistment in the Selective Reserves on or after July 1, 1985 
and served for a period of not less than 6 years following the date of such action. 
 
 
Hazelwood Act  
Lubbock Christian University is as private institution and therefore is not eligible to participate is this Texas program.  
Hazelwood is for public institutions only. 

https://lcu.edu/documents/righttoknow/Chapter%2033%20Benefits%20Explained%20for%20srtk.pdf

